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The main objective of this article to analyze social policy in the company and propose possible solutions to improve it
and improve employee welfare. Post examines social policy as a whole, focusing on corporate social policy. The main emphasis is

on the employer's obligations regarding the treatment of employees.
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1 INTRODUCTION

Social policy is an essential part of the
company since its essence is care staff (people)
and the company is made up of groups of people.
Since social policy is expected to provide
suggestions for creating optimal conditions for the
care of staff motivation, support, training,
responsibility and social policy pod. Article
examines science as a practical tool for care
workers. It deals with the duties of employers and
those of employees in the social security and the
implementation of tasks on a legislative basis. The
issue is structured in three chapters. At the
beginning of the contribution in theory focused on
social policy in a business where it is defined by a
few basic correlations, obligations and conditions
of the social fund, social program and the
implementation of corporate social policy. A
special part of the second chapter, which provides
insight into the manner and method of making this
work. In the practical part of the paper analyzes the
selected company, which describes the obligations
of employees and employers and the degree of
fulfillment of conditions of social policy in the
business. The final chapter contains a model
proposal to improve social and working conditions
in the analyzed company.

2 DEFINING THE CONCEPT OF SOCIAL
POLICY, SOCIAL ENTERPRISE. POLITICS,
SOCIAL FOUND in the EU

In this part of the chapter, we define the
concept of social policy, social policy division,
pointed out, who is the party of social policy and
while social policy is made.
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Figure. 2 Model structure of company social policy

Soc. Fund: Its creation and use are regulated by
Act no. 591/2007 Z. of. amending and
supplementing Law no. 152/1994 Z. of. the Social
Fund and amending Act. 286/1992 Coll. Income
Tax, as amended. Soc. EU policy: the EU is
committed to social policy through the European
Social Charter, adopted in r. 1961, which contains
a minimum of social rights, Member States must
ensure. It is mainly about:

unemployment,
social dialogue,
health and safety,
education and health.
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3 SOCIAL ANALYSIS POLICIES IN
SELECTED ENTERPRISES

In this article, we address the theoretical plane
of social policy, which was then focusing on
business. In this chapter, we focused on the
analysis of social policy in the chosen company -
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Caravan Technical University in Kosice on ramp
7, the company analyzed the care of employees
and the impact on students, as it is a company,
whose task is to care about the students and the
quality of accommaodation. Consequently, we have
focused on proposals for possible innovations or
solutions to what could be improved care staff to
motivate them to support and improve the living
conditions of the students in the student's home.
Means to meet the objective of the work has been
helpful in personal interviews and questionnaires,
which have served me to obtain an objective view
of employees (quality of service) and employee
(the quality of care entrusted to staff).

5 CONCLUSION

For me the company under consideration
can be seen observance of legally established
working conditions - social welfare. However it is
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